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Westminster Abbey is a major centre for Christian worship and a treasured 

part of Britain’s heritage. The Abbey occupies a central place in the 

celebration of great events for the nation and remains one of the most 

beautiful architectural masterpieces in Britain. 

A living Church, Westminster Abbey is the House 
of Kings, where the coronation of Kings and 
Queens has taken place since 1066, and where 
many of the Kings and Queens of England and of 
the United Kingdom are buried. Principal among 
them is St Edward the Confessor, King of England 
from 1042 to 1066, whose shrine is at the heart of 
the Abbey Church. Beside and around them are 
buried or commemorated many of the great men 
and women from almost every century of British 
history: statesmen and politicians, lawyers, 
warriors, clerics, scientists, writers, artists, 
musicians. Westminster Abbey is a Royal Peculiar, 
and the Dean and Chapter of Westminster are 
directly responsible to the Sovereign. 
 
Westminster Abbey’s Mission is 
 

 To serve Almighty God as a ‘school of the 
Lord’s service’ by offering divine worship 
daily and publicly;  

 

 To serve the Sovereign by daily prayer and 
by a ready response to requests made by 
or on behalf of Her Majesty;  

 

 To serve the nation by fostering the place 
of true religion within national life, 
maintaining a close relationship with 
members of the House of Commons and 
House of Lords and with others in 
representative positions;  

 

 To serve pilgrims and all other visitors and 
to maintain a tradition of hospitality. 

The Abbey attracts over one million paying visitors 
each year, from all around the world.  A large 
number of people also attend services which take 
place seven days a week.  Daily services are only 
part of the Abbey’s work, for there are also many 
‘special’ services and events throughout the year. 
Westminster Abbey currently employs over 300 
staff in a variety of roles and an even larger 
number of volunteers. 
 
The Abbey receives no regular income from the 
State, the Church of England or the Royal Family, 
and relies on monies raised from visitors to ensure 
that the building can be properly maintained and 
remain open as an amenity for all.  
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Following the announcement last year by The Very Reverend Dr John Hall that he intends to resign 
as Dean of Westminster on 1 November 2019, the Crown is now seeking to appoint a successor to 
shape the future life of this ancient institution.   
 
For most people, notwithstanding their sense of familiarity with the Abbey as a focus for the nation’s 
life and Christian worship, the richness and complexity of this ancient church and community come 
as a surprise. In part this is due to its historic status as a Royal Peculiar, which means that it has a 
unique and personal relationship with the Sovereign to whom it is directly accountable. It also reflects 
John Hall’s leadership over the last twelve years during which the work, profile and reputation of the 
Abbey have grown significantly. Added to a widely admired excellence in worship, music and liturgy 
and the impact of a succession of nationally important services, have been an outward-reaching 
ethos evidenced in the million-plus visitors who are now welcomed annually; the highly regarded 
education centre and its programmes; and the Westminster Abbey Institute with its thoughtful 
engagement with our neighbours in Parliament and the Civil Service. For good reason other faiths 
feel welcomed and included as they experience the hospitality of the altar in the Benedictine tradition. 
 
Necessarily accompanying this growth in the role of the Abbey has been significant expansion and 
professionalising of lay staff and volunteers under the management of the Receiver General, along 
with revenue streams which have enabled sound stewardship of the fabric and adventurous new 
developments - most recently The Queen’s Diamond Jubilee Galleries. 
 
Relations with Westminster School, our closely intermingled neighbours in the Abbey precincts, have 
strengthened, and the School itself has grown its reputation, not least with the establishment of 
Harris Westminster Sixth Form, which is now meeting its goal of getting significant numbers of 
students from poorer backgrounds into our top universities. 
 
However, while there is a feeling of accomplishment, there is an awareness too of what isn’t always 
achieved and what might be done. Could the Good News of Our Lord Jesus Christ be more broadly 
and imaginatively communicated?  Do our actions, our relations with those around us truly reflect 
the Christian faith?  Within the Abbey community there is recognition of the need for reflection about 
these and other questions.  There are also questions about the rapid pace of change of recent years, 
although, as will be apparent from the statement by the Abbey Chapter which follows, there is an 
unequivocal desire for continuing progress and for creativity. The opportunities for John Hall’s 
successor may be different, but they are no less significant and exciting. 
 
The selection panel for the new Dean, which I chair, has identified a number of key strands which 
are likely to inform and impact on his or her ministry: 
 
The Abbey’s position as a Royal Peculiar, exempt from episcopal jurisdiction, creates both 
responsibilities and opportunities. It has a responsibility, above all to the Sovereign, to seek and 
respect guidance, particularly in the way the Abbey conducts itself.  With its independent status 
comes the responsibility of being sensitive to the wider Church, particularly the leadership of the 
Church. Thus, as well as seeking close ties with the Royal Households, the development of a strong 
personal relationship with Lambeth Palace is important.  
 



 

 

The opportunity remains, though, for the Abbey to act in the service of the Church. In recent years it 
has shown that it can at once hold on to traditions and values while also helping to illuminate issues 
with which the wider church is grappling. For instance, the opportunity has been taken to include 
other faiths in its worship in a way not apparent elsewhere. This requires both creative thinking and 
sound judgement.  
  
Maintaining high standards of music, preaching and worship is important, and there is an opportunity 
to use the Abbey’s international profile to develop its mission and outreach. The next Dean may wish 
to consider how best to present the Christian narrative compellingly, so that those who come into 
contact with the Abbey, whether in person or through the media, encounter the Good News of Jesus 
Christ.   
 
The Abbey is hoping for a Dean with a pastoral heart who will care both for its own people and for 
those who live and work in the neighbourhood.  He or she will need to inhabit the Abbey values of 
truthfulness, integrity, excellence and empathy.  Areas to explore include how to strengthen the 
Abbey’s safeguarding policies and processes; how to develop the Abbey’s ministry of hospitality; 
and how best to demonstrate social concern for those in need on its doorstep. 
 
In sum, the Abbey is looking for a collegiate and deeply spiritual leader, who will be nourished by the 
daily rhythms of collective worship and prayer.   This will be someone with strong emotional 
intelligence, able both to combine humility with the presence needed for major state occasions and 
to articulate the messages the nation needs to hear. This is a demanding role with a high public 
profile requiring considerable resilience and wide-ranging skills.  There is much that is good to 
consolidate and build on, but also plenty of scope to bring freshness and new ideas to create a vision 
for the decades ahead. 
 
If you decide to apply, your application will be considered at a shortlisting meeting on 15th April, after 
which you will be informed whether the selection panel wishes to invite you to interview on either 
14th or 15th May.  Interviewees will be welcome to visit the Abbey with their spouse or partner in 
advance to see the Deanery and to meet key potential colleagues.  The visit will not be a formal part 
of the interview, but an opportunity for candidates to find out more.  I myself will also meet separately 
with candidates, on a one-to-one basis.  After all the interviews have taken place, the selection panel, 
which sees its work as one of discerning God’s will for the future ministry of the Abbey, will make a 
recommendation to the Crown through the Prime Minister. 
 
Thank you for your interest in this appointment.  As you think about whether God might be calling 
you to serve at the Abbey and maybe feel you would like to find out more about the role, you would 
be welcome to contact the Prime Minister’s Deputy Appointments Secretary, Richard Tilbrook 
(richard.tilbrook@cabinetoffice.gov.uk), to arrange a time for a telephone conversation.   
 
I hope you will reflect prayerfully on whether to apply. 
 
 
 
The Duke of Buccleuch 
High Steward of Westminster  
February 2019 
 
 
 
 

mailto:richard.tilbrook@cabinetoffice.gov.uk


 

A View from Chapter 
 
As a Chapter we are very much looking forward to welcoming our new Dean.  
 
We believe this is an appropriate moment to reflect together on the transformation of the Abbey and 
its mission in recent years and to build from that a vision for the next stage in our work of service to 
the Church and to the Sovereign.  
 
We hope the selection process will identify a person of robust, prayerful and creative character who 
holds a deep commitment to integrity and to high personal standards of accountability, transparency 
and fairness. We hope for a colleague who has both stamina and serenity, knowing when to hold a 
line, and when to relax. 
 
We would also highly value a person who is committed to the daily cycle of prayer, and who holds 
the necessary personal and spiritual maturity to know how to deal with major national occasions and 
events without being shaken or un-nerved by such events; someone deeply rooted in Christ, and 
who has an appetite for theological conversation and a personal resilience in ministry that draws 
strength from a well-grounded and informed faith. 
 
We would welcome a collegial leader who understands the value of sharing power and authority with 
Chapter colleagues and senior staff; someone prepared to embrace the established pattern of 
connecting with representatives from the wider public, especially the world of public service and 
politics, and with a heart for encouraging ecumenical and inter-faith life and the desire to use the 
Abbey creatively for such engagement. 
 
An ability to understand financial strategy and to engage with complex financial matters would also 
be important. The Abbey depends on its own efforts to sustain itself and we hope therefore the new 
Dean will want to work with potential benefactors, using the Deanery and being willing to undertake 
overseas trips with our Director of Fundraising and develop good relationships with supporters and 
benefactors around the world. 
 
It will be essential to find someone who enjoys overseeing musical repertoire and liturgical creativity 
given that the Dean directly line manages the Director of Music and the Minor Canons including the 
Precentor. 
 
We hope the next Dean can transcend church structures and politics and that he or she might bring 
the willingness to engage widely with important issues of social and cultural transformation, for 
example interreligious dialogue, peace, justice and reconciliation. 
 
We are looking forward to developing together a fresh vision for the Abbey which sees it resourcing 
and serving the nation, the Church, and the Church of England in particular. Given that ambition, we 
seek someone of a like mind who has the ability to convey the values and aims of the Abbey. 
  
 
 
 
The Venerable David Stanton: Sub-Dean, Archdeacon and Canon Treasurer. 
Canon Jane Sinclair: Canon Rector of St Margaret’s. 
Canon Anthony Ball: Canon Steward. 
Canon Dr Jamie Hawkey: Canon Theologian. 
 
 
February 2019



 

 

Appointment Profile  

 
Purpose of the Role 
 
To lead the life and work of Westminster Abbey, including the church of St Margaret, Westminster. 
 
Challenges of the Role 
 

 To inhabit the Benedictine spirituality of the Abbey, sustaining and renewing its spiritual life 
and offering the hospitality of the altar to all.  

 To lead the Abbey community in creative reflection about the next steps in the Abbey’s 
journey, building a collective vision for the years ahead. 

 To make best use of the Abbey’s national and international profile, creating and presiding 
over services of national significance, so that the Good News of Jesus Christ is brought to 
people both locally and around the globe. 

 To exercise the rights and responsibilities of a Royal Peculiar judiciously and with creativity, 
while building good relationships with the Royal Households and Lambeth Palace. 

 To foster excellence in safeguarding, governance, management and business practice, so 
that financial security is sustained and all those who serve and visit the Abbey are properly 
represented and looked after. 

 To sustain strong links with other faiths, denominations and public institutions, particularly at 
times of social and political tension. 

 To develop new ways of demonstrating social concern and pastoral care, working in 
partnership with others. 

 To determine the Abbey’s future role in the education sector, especially the future 
development of Westminster Abbey Choir School and the depth of its relationship with 
Westminster School.  

 To maintain a proper balance between the spiritual purpose of the Abbey and its role as a 
major tourist attraction. 

 
Responsibilities of the Role 
 
The Dean of Westminster: 
 

 is the Ordinary for Westminster Abbey, including St Margaret’s Church; 

 is answerable to The Sovereign since the Abbey is a Royal Peculiar; 

 is the spiritual, liturgical and practical leader of the Abbey, responsible above all for its 
ministry and mission and for representing the Abbey in public life; 

 exercises responsibility for safeguarding of children and vulnerable adults, the provision of 
pastoral care of survivors, and creating a culture in which all will flourish and which is 
consistent with the Church’s safeguarding policies; 

 is present at the daily Offices, plays a regular part in the celebration of Sunday and daily 
Eucharists, and preaches at the Sung Eucharist especially at the great festivals of the 
Church; 

 has personal authority and discretion over the liturgy, special services, and burial and 
memorialisation in the Abbey; 

 chairs the meetings of Chapter, College, the Westminster Abbey Fabric Commission and the 
Westminster Abbey Institute Council of Reference; 

 takes responsibility for ensuring that the Abbey’s operations are properly managed under 
sound governance, including oversight of staff, finance, security, compliance, fund-raising 
and care of the fabric; 

 chairs the governing bodies of Westminster School and Westminster Abbey Choir School, 
unless he or she decides otherwise; and 

 is responsible for ecumenical and inter-faith links and all other external relations. 



 

 
 

Person Specification 
 
 
Asterisked areas are those where the selection panel will be particularly looking for strength. 
 
 

Spiritual life 

 * nourished by the daily rhythms of Abbey prayer, with a love of music and liturgy while 
remaining open to all traditions 

 * personally resilient through confidence in God 

Theology 

 an accessible public theologian who demonstrates a commitment to continuing 
theological learning and reflection 

Mission and ministry 

 * an engaging preacher, who can use a public profile to advance the Gospel and convey 
the messages people need to hear 

 * an experienced liturgist, able to create and preside over major services attracting 
significant media interest 

 * a confident communicator, comfortable with the media, including all its modern forms 

 a pastor with a heart for the whole community 

Community transformation 

 able to demonstrate effective social action in partnership with others  

Leadership  

 * a naturally approachable, collegiate and strategic leader, who has the humility to take 
advice while retaining authority for ultimate decision-making 

 experienced in leading a large, complex organisation with an important public profile 

 * a visionary, who is able to demonstrate good judgement on issues where new ways 
forward are being explored 

Management of resources 

 familiar with best practice in modern management requirements and governance, with 
a track record of delivery  

 able to act as the public face of fund-raising efforts and to oversee business and 
commercial operations  

 familiar with school governance and management 

Partnership and relating to others 

 experienced in fostering strong inter-faith and inter-denominational relations 

 a skilled networker, with good diplomatic and ambassadorial skills  

 comfortable with all sectors of society 

Safeguarding 

 understands the particular safeguarding challenges within the church community 

 * effective in promoting safeguarding and its management 

Other 

 an ordained priest of the Church of England, or of a Church in communion therewith, of 
at least ten years’ good standing 

 * able to demonstrate a significant and effective ministry of hospitality 



 

 

TERMS AND CONDITIONS: 

 

Stipend 
 
The stipend for this appointment is approved by 
The Queen as Visitor on the advice of the Chapter 
Clerk. Stipends are reviewed in April each year.  
 
Tenure 
 
The legislation introducing common tenure 
exempts Westminster Abbey as a Royal Peculiar.  
The office-holder shall vacate the office on the day 
on which he or she attains the age of seventy years 
unless the Visitor authorises continuance in office 
for a period or further period. 
 
Accommodation 
 
The Dean will be required to live within the Abbey 
precincts (except when on leave or days off), for 
the better performance of his/her duties. A house 
is provided rent free for this purpose. The Dean & 
Chapter will meet all charges in respect of Council 
Tax and utilities (excluding private telephone 
charges). 
 
Working Hours 
 
The working hours will be those which are 
necessary for the proper performance of the 
Dean’s duties. One day off in each calendar week 
is allowed; the actual day to be taken may need to 
vary from time to time. 
 
Sabbatical 
 
The Dean is entitled after each five years as a 
Dean to a three-month paid sabbatical. 
 
Annual Leave 
 
The leave entitlement is up to eight weeks with pay 
in any year.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
Pension Scheme 
 
The Dean & Chapter will contribute to the Church 
of England Pensions Board a sum equivalent to the 
applicable rate.  
 
Medical Insurance 
 
The Dean & Chapter will pay 50% of premiums to 
join a nominated medical insurance scheme after 
one year in post. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Working for Us 

 

 

 



 

Equality Statement 
 
The Abbey aims to recruit the person who is most 
suited to the job. Recruitment will be solely on the 
basis of the applicant’s abilities and individual merit 
as measured against the criteria for the job. 
Qualifications, skills and experience will be 
assessed at the level that is relevant to the job.  
 
 
Please return the Equal Opportunities Monitoring 
form with your application. This will help the Abbey 
monitor its recruitment practice and will be 
detached from your application immediately on 
receipt.  

 

How to Apply 
 
Please complete the application form provided 
with this pack as CVs will not be accepted. 
 
Think about how your experience, skills and 
abilities help you to meet the requirements listed 
in the Person Specification. As well as your 
previous work experience, tell us about other 
relevant experience such as community and 
voluntary experience, and also leisure and other 
interests.  Clear information on how you meet all 
the requirements of the job, with relevant 
examples, will help us with shortlisting, and we 
may not be able to shortlist you for interview if you 
do not provide this. 
 
Please email your completed application with the 
Equal Opportunities Monitoring form to: 
 
richard.tilbrook@cabinetoffice.gov.uk 
 
or post it to: 
   
Mr Richard Tilbrook 
Cabinet Office (Room G.37) 
1 Horse Guards Road 
London SW1A 2HQ 
 
Applications should arrive no later than noon on 
Friday, 29th March 2019. 
 
Interviews will be conducted on Tuesday and 
Wednesday, 14th and 15th May 2019. 
 
 
If you are invited for interview you may be asked 
to produce evidence of your eligibility to work in 
the UK. Offers of employment are subject to 
satisfactory references, a medical and a DBS 
check at enhanced level 

 

Equality Statement 
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How to Apply 
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